Police Officer


THAMES VALLEY POLICE

SERGEANT ROLE SPECIFICATION
	Role Title:
	Detective Sergeant – Sensitive Intelligence Unit (SIU) Intelligence Development 
	Department:
	Sensitive Intelligence Unit, South East Regional Organised Crime Unit (SEROCU)  

	Reports To:
	Detective Inspector -  Sensitive Intelligence Unit 
	Location:
	Near M4, Junction 12 


	Purpose of role:
	The role is based with a team whose job is to proactively identify and respond to serious and organised crime. The role is to provide leadership to the team. To identify, prioritise and ensure effective management of threat, risk and harm. 

	Principle Responsibilities:
	Lead the management of threat, risk and harm relating to serious and organised crime intelligence development. 

	
	Lead and coach a team of police officers and staff. 

	
	Ensure intelligence development investigations are carried out thoroughly, professionally and expeditiously in accordance with relevant policy and legislative requirements. 

	
	To lead team and operational performance to deliver successful outcomes.

	
	Develop and maintain effective working relationships with internal and external stakeholders in order to foster collaborative working. 

	
	Leading a team to use investigative techniques to meet operational outcomes.

	
	Leadership in decision making with accountability for decisions made. 

	Essential role based training:
	This is training that is required but will be provided after appointment.

Intelligence Professionalisation Programme (IPP) accreditation.


	Essential Criteria:  
	· Transferrable skills in leading a team against a set of objectives to deliver successful outcomes

· Transferrable skills in being able to comply with, and apply, policies, procedures and legislation. For example, CPIA, data protection, Human Rights and the use of the national decision model would be used in this role.

· Transferrable skills in written and verbal communications. 
· Strong ethical leadership with a commitment to diversity and inclusivity. 

· Transferrable skills in collaborative working 

	Desirable Criteria:   
	· Accredited to PIP level 2
· Transferrable skills in leading a team against a set of objectives to deliver successful outcomes. 

· Transferrable skills in prioritising workloads and balancing competing demands/deadlines. 

· Understanding of covert policing methods 

· Transferrable skills in using different software which enables the candidate to use policing IT systems. 


	Competency Value Framework (CVF) – Level 2
	· We are emotionally aware 

· We take ownership  

· We collaborate 

· We deliver, support and inspire

· We analyst critically 

· We are innovative and open-minded  

	Additional Information:  
	· Driving licence/ Flexibility to travel with role (Essential)  
· Willingness to undergo enhanced vetting and psychological screening checks  


1

