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Chief Inspector promotion endorsement form 2025
Applicant Guidance
[bookmark: _GoBack]All applications must be formally endorsed by both your Superintendent and Chief Officer prior to submission. It is the applicant’s responsibility to ensure that the endorsement form is completed and submitted in full alongside the application. Applications lacking the required endorsements will not be considered and will be withdrawn from the process.
Applicants must not be subject to any outstanding complaints, recent misconduct findings, live written or final written warnings at the time of application

	Does this application have your full support?
YES	☐
NO	☐** If NO, you must discuss with the candidate why.

	Rationale for not supporting:
Click or tap here to enter text.

	Would you support this officer working for you now in your portfolio as a Chief Inspector?
YES	☐
NO	☐** If NO, you must discuss with the candidate why.

	Rationale for not supporting:
Click or tap here to enter text.

	What has the applicant done to support team, LCU/OCU department, and Force performance?

	Click or tap here to enter text.
	Comment on the suitability of the candidate to work as a Chief Inspector in Thames Valley Police:

	Click or tap here to enter text.
	What is the applicant’s main strength?
You may mention more than one

	Click or tap here to enter text.
	What is the applicant’s main area for development?
You may mention more than one

	Click or tap here to enter text.
	Declaration: 
The evidence I have provided is truthful and accurate and to the best of my knowledge there are no discipline or integrity issues that would preclude this candidate from promotion.

I understand that the release date for this officer will ordinarily be 3 months from the date of appointment to a posting, however this timeframe may alter in discussion with Resource Management. 

I can confirm that the Officer has no live written improvement notices issued or reduction in rank under the Police (Performance) Regulations 2020 and no live written warning, final written warning or extended final written warning issued under the Police (Conduct) Regulations 2020 within the last 12 months.

I can confirm that the Officer is not currently under any open PSD investigation: ☐

	Superintendent signature:
Click or tap here to enter text.
	Print name: Click or tap here to enter text.
Shoulder no: Click or tap here to enter text.
Date: Click or tap to enter a date.




	Chief Officer to complete the below.

	We have limited Chief Inspector vacancies and as such this will be a very competitive process. We will only seek to interview those who have been given prioritised Chief Officer support.
Please consider this when making your recommendation.

	Please add any additional comments and confirm whether the candidate’s application is supported and if you believe they are ready for promotion.

	Click or tap here to enter text.
	Declaration: 
The evidence I have provided is truthful and accurate and to the best of my knowledge there are no discipline or integrity issues that would preclude this candidate from promotion.

I understand that the release date for this officer will ordinarily be 3 months from the date of appointment to a posting, however this timeframe may alter in discussion with Resource Management. 

I can confirm that the Officer has no live written improvement notices issued or reduction in rank under the Police (Performance) Regulations 2020 and no live written warning, final written warning or extended final written warning issued under the Police (Conduct) Regulations 2020 within the last 12 months.

I can confirm that the Officer is not currently under any open PSD investigation: ☐

	Chief Officer Signature:
Click or tap here to enter text.
	Print name: Click or tap here to enter text.
Shoulder no: Click or tap here to enter text.
Date: Click or tap to enter a date.
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